FEBRUARY, 1974

THE INSTITUTE OF
ELECTRICAL AND
ELECTRONICS
ENGINEERS, INC.

Dr. Leo Ybljng, USAC
Chairman, streamlines
activities for 1974

A thorough reorgamization of USAG
took place under the leadership of its
new Chairman, Dr. Leo Young, staff mem-
ber of the Naval Ressarch Laboratory, at
the January 1974 mesting of the US.
Activities Committes,

Historically, USAC waa concelved in
November 1871, and began to operate in
sarly 1372 as a committee of the six U.S.
Aegion Directors chaired by Dr. Harold
Chestntt. USAC was expanded in 1973
under the chairmanship of Harold S.
Goldberg. The new structure unvelled by
Dr. Young provides a USAC Councll com-
posed of the six U.S. Region Directors
and three Division Dtreclors, pius Com-
mittew Chairmen, as shown on the chart
onp. 3.

USAC has four divisions: Member.
ship Services -~ Einmr E. ingebreteen;
Tachnical Services (Chelrman to ba ap-
pointed); Membership Lisison — W. L
{“Sully”} Sullivan; and Professionsl Rels-
tlons — Richard J. Backs. Forest G. Hopg
is Secretary and Ms. Vivian A. Carr is
Treasurer. Robart W. Housa s in charge
of program planning and past Chairman
Harold S. Goldberg chairs the Conatitu-
tion Committes.

John M. Kinn is Statf Secretary and
Director of Professional Services, and
Joseph E, Casoy is his Associate, Both
men are members of the IEEE stalf in New
York. The IEEE Washington otficé is
directed by Ralph L Clark. He is assisted
by Dr. William Morsch and Mel Abramo-
vitch, 1EEE stalf membars located In the
Washington Otfice, who all work clossly
with USAC.

Washington attornay and 1EEEfUSAC
outside counsel Frank Cummings provides
Weghlative support, particularly in the
area of penslon pimnning.

"t believe LUSAC has a grast oppor-
tunity to provide expanded services to

(Contirsd wn pags 3)

Pension Activities in Behalf of IEEE
Accelerate in Washington and Nationally

Plan consists of
six orderly phases

By Richard J. Backe
Professionsl Relations

The rathar substantial progress made
on the Hill in 1873 can be attributed to
the intensive efforts of IEEE's Pension
Committee, the Institute's spacial counsel
(Frank Cummings) and the Jolnt Fsasion
Committee (JPC), the last an ad hoc con-
sortium of most of the major engineering
and scientific istiea. 1 am chai \

Pension Legislation
Near Crucial Phase

By Frank Cummings *
|EEE Special Counssl

At year's end, sngineers are on the
verge of success i seouring lederal pen-
sion reform legisiation,

The pension reform bitl includes a
number of provisions specificalty de-
signed to benefit enginsers. The kil
passed the Senate in September, and has

of JPC and did chair the Pension
Committee.

Legislative activity is summarized by
Frank Cummings in the adjacent column
and this report is concerned with pro-
grams 10 accommadate tha needs of moat
U.5. IEEE members and technical pro-
fessionals. Both the Board of Directors
and USAC feel that this entire program
should ba announced to the memb

been churing through the House, and
the Houss lsadership has scheduled it for
a foor vote action by mid-February.

The Dewslopment of Plan Objectives
in the summer of 1872, IEEE had
cenciuded that, while thers wers good
plans and bad plens, no single-employer
pension plan could provide & feal solu-
tion to enginesrs' pension probiems. A

now aithough some phases depend on
successiul passage of pension reform
bita,

Mutti-Phaee Reticement Program
The entire program has six coordi-
naled phases. They are aa follows:

1. Ind ] A 3
Non-Gualified,

2. Individual Investment A te
Qualified.

3. Mutt-Employer, Engineers-Only,
Immediate Vesting Plans.

4. Mult-Employer, Non-Exclusive,
Employsr Paid Plans (Not
Protessionals-Only).

5. Keogh (HR-10) Plang for Sel-

[ . ts, Cruniitind
Lagal documents are now being
drafted to teke advantage of propoesd

can invest for his or her old age. ln addl-

_tion, the sarnings will also be tax

Detalls will have to wait for finel
{Contiousd on page ¥

A REFORT PREPARED 8Y THE UMITED STATES ACTIVITIES COMAMNTTEE

survey disclosed that the typical enginear
moves from job o job so frequently that,
oven if he sams a pension from one of
his many employers, it will bé bastd upon
relatively short service, end wili produce
reistively low retirement income. To give
an anginesr full cradit for penslon accru-
als through his working life, during which
e works for perhaps & dozen engineering
empioyers, the only reslistic solution
would bs 1o deviss a single profession-
wids plan which would consolidate a life-
time of pension accruals In a single
account, and preclude the possibility of
forisiture of any of thoes credits, no mat-
ter how brief the smployment might be.
= 50 what we have in mind is to have
the snginesring socistiss, led by IEEE,
devise & multismployer pansion plan with
these Teatures.
1. Profession-wide coverage, of all
enginoets, not confined to the em-
ployess of & single smployer.
2. An enginsers-only plan, 8o that we
wowld not have to “tallor” the pro-
vigiona of the pian to satisfy other
groups with ditherent employment
probiems,
3. immediste veeting, so that no em-
pioyment, no matter how brief, would
produce a forfeitable pension
accrusl. :
4. Tax Quaiification, through some
formula which would satisfy the re-
quirements of the feders) tax laws
which mandsie that a pension plan
not “discriminate” in favor of higher
pald employess, i.e., that contribu-
tiona or bensfits must bear & uniform
relationship to compensation of em-
pioyees, both high paid or low paid.
intiial Approach To The S
With thesa slerments In mind, we
approached the IRS, and were turned
(Contimesd o pape}

Guarrera piedas-
IEEE leadership In
professional and
technical fields

“As your incoming President, | intend
to exert direct, active leadership in a
vigorous manner to see to it that IEEE
accomplishes its cbectives of leadgrship
in both technical and professional fietds.”

This is the charge laid down in a
special interview with IEEE PROFESSION-
AL NEWS by 1974 President John J.
Guarrera, a product of both industrial
and academic environments.

“| think the real chaflenge the Inati-
tute had when we first embarked on
developing the professional area was the
remarkabiy fine reputation of IEEE in the
tachnicai area,” he said.

He pointed out that the big job in
recent months has been to communicate
to a1l IEEE members what can be done.

‘I think that to maintain one’s Image,
we have to tackle problems in bite-slzed
pieces.” he added. “Rather than to get
involved in the entire area of profession-
alism, ! think we have been wise to sslect
those areas where we can make an
tmpact. Pensions Is a good example, and
that is why a good pertion of this lsaue
is devoted to this subject.

“Energy is another area where we
as |[EEE members have a responsibility.
In thig regard we are joining with other
engineering socioties such as ASME,
ASCGE, and AICHE with comparable
interests.

“We also have the job of making
communications easler through the Coor-
dinating Committee of Engineering Soci-
oty Presidents ([CCESP) and NSPE,

“The problem as | see it ia to con-
tinue fackling new progtams In profes-
slonal afizirs but always to recognize that
our reputation (s totally d dent on our
remaining No. 1 in technical affairs.

{Centirued an pege 3




1974 will present
problems, promise
for the Engineer

By Robert Rivers A
Employmsnt Practices
Survey Committes

IEEE has been working for a con-
asiderable paried of fime to develop guide-
lines for the “professional employment
for engineers and scientiste” in coopera-
tlor with other major enginesring
aocieties. )

The purpose of this program is to
angwer the need for scientists and en-
gineers to play a iarger role in devefoping
employment policies, 2 need dramatized
In recent years by large-scale layofls and
ralocations.

Thesa guidefines thange periodically
as conditions change, but they do pro-
vide a framework to mutuslly satistying
relationships between profassionsf em-
ployees and their smployers. The guide-
lines reprosent desirable general goals

!—:‘... ——rather than = e=t f aparitic minimum

¥

standards,

it is feft by many of us that if the
apirit of these guidslines is observed, they
can help o minimize parsontsl prob-
lems, reduce misunderstandings, mnd gen-
erate mutual respect. They should be of
usa to employers in evaluating thelr own
practices, and 10 professional employees
in evaluating both their own responsi-
bliities and those of their employers.

In order to determine just whaet the
situation is, an employment practices
survey was taken in 1973 to determine
current conditions revolving around salary
structure, fringe henefits, physical faclli-
ties, communication of amploymant poli-
cies, pension plans, and related matters.

The survey suggested that aress for
future emphasis should include proper
documentation and communication of
employment practicea and guidelines. The
problem areas indicated concem for:

1. Governmemt funding,

2. The age of enginesrs In vericus

positions,

3. Short- and long-term smployment

situations.

An experimental program of regienal
meetings Is being planned to provide
direct employer consideration of employ-
meant guidelines, and in order fo promote
smployer Implementation of the guidetines,

We must appreciate that thefe afe
really no medels for this kind of problem.
The energy crisis precipitated by the
Mideast conilict and the subsaquent em-
bargo by Arab nations ig a classic
exampla of the kind of unprecedanted
economic situation that may have wide
repercussions which are not now predict-
abls for the entire engingering profession.

This is, in effect, a knob-twisting situ-
ation, and may hold promises or perils
for the electrical engineer. | dety any.
one to predict exactly what is gomg to
happen.

{Continued trom page 1)
Pension Legislation
Near Crucial Phase

dawn fiat. The Chief of the IRS Pension .

Trust Branch told us that his branch had
issusd & number of rulings against plans
such as the one we had in mind,

After we wara turned down by the
iRE, we researched the guestion further,

and digcovered that the particular rulings .

which the IRS had cited to us had, on
octasion, baan taken to court, snd that
the IRS was, in fact continuing to adhere

to a position which had already been .

rejected by at least one Court of Appeals,
although the Supreme Count had never
ruled on the guestion,

A Sscond Approach
To The Treasury Depariment

We then tried to go “over tha head™
of the RS, and went to see the Assistant
Secretary of the Tressury in charge of
tax policy — Assistant Secretary Fred
Hickman, sng his assistant, Deputy Assist-
ant Sscretary John Hlll. We explained
our problem, and we received a most
sympathetic reaction. Indeed, Hall began
to expiore & proposed now ruling which
wouki have aliowed our plan to qualily.
But when it went down to the IRS for

ideration, it b smbrolied In
bureaucratic hageling, and the ruling still
languishes there.

The Lagislsiive Route

50 next we turned to the legisiative
routa.

Two pension bilts were panding
the Senate in esrly 1973. Ona was the
so-called Williams-Javits bill, S. 4, which
otiginated in the Sensie Commitiee on
Labor and Public Welfare, and a com-
pandon bl (S, 1170} was pending in the
Senate Finance Committee.

The engineering societies formed a
group—itwe Joint Committee on Pengions
—and declded to lobby for & number of
amendments in sach of these billa, with
the hope that gll of the amendments and
bilis could be consolidated into one bill
aventually.

1. The Procurement Rogumlma

Amendment

First we went before the Labor Com-
mittée and asked for two amsndments,
neither of which Involved the tax laws,
but ench of which would be of some heip
in solving engineers’ pension problems,

The first amendment we sought from
the Senate Labor Committee involvad
tederal procurement regulations. it pro-
vitled that all feceral procuremant reguls-
tions should contain a uniform provision
assuring that, to tho maximum feasibie
extent. when a government procursment
contract lerminates, leaving employ in
a pension forfeiture position, the only
way the amployer can trest his pension
costs under that contract as raimbursable
from the government Is when thers &b
soms provision to guarantse hat em-
ployses would not {orfelt pension sceru-
ais earned under the coniract,
2. The Speclal Study A o

Second, recognizing that we coukd
not get a tax smendment In a Labor Com-
mitea bill and that we could not ssk for
universal immediate vesting for all em-
ployess (not just engineers) without los-
ing majority support for the entire bill, we
asked for & provision in the bill requiring
4 governiment study of the unique pension

probiems of high-mobility employeas such
s sngineers, with esarly recommendations
=t to additfonal legistation for our spe-
cific protection.

. The Labor Committes adopted both
of our proposed smendments, and S, 4
was reporied out to the Sengte fioor.

3. The Tax Amendment

But we silll had nat scived the prob-
lom creatad by the IRS, so we moved on to
the Sensle Finance Commitise, which was
considering another bill, 5. 1179. There
wa explained our difficulties with the IRS,
the fact that the 1R8 was iaking o position

PROFESSIONAL NEWS
OUR READERS WRITE.

Patent Rights

Permit me to present the following
on the subject of patents. As has bean
stated in the respective article of your
October, 1973, issue, it is sad encugh
that inventors are compelled to sell their
entire creative faculty for $1,00, But, what
makes matters far worse is the custom
that many, if not most disclosures are
never reduced to practice by their em-
ployers and thusly, put to death in the
files of their patent depanments. In the

which had already been rejsctad by one

time, others may, independently and

court, and the fact that even the Assist-
ant Secrwtary of the Treasury had been
unable to shake the [RS's blockage of
our pansion plan. Afler testifying, we maet
individually with a number of Sanators
and their staffs, and we worked out an
amendment 10 S. 1179 which would per-
mit the kind of pian we had In mind. The
amendment was accepted and reporied
out to the Senate fioor.
4. Senste Floor Action

What followed was several months
of negotiation betwesn the two Commit-
tess 1o iry to synthesize the two bills Into
a single mensure, and throughout thase
negotiations we continsed contacts with
both siies to assure that all of our
amendments to the various billa would
survive in the comolidated measure. And
on September 10, 1873, ths Senate
passed a oon:nﬂdmd‘hlll (HR. 4200)
with all of our amendments surviving.

5. House Commities Consideration

We testified before the House Edu-
cation and Lebor Committes, chaired by
Congressman John Dent, and we testified
befora the House Ways and Means Com-
mittes, chaired by Acting Chailrman Al
Ullman. As this column is being written,
the draft Ways and Means bill has besn
fssved, and # includes two of our thres
amendmarte—the one permiting us to
set up our own pension plan, and the
provision desling with govemment pro-
curement reguistion, The Labor Commit-
tes has agreed to add a version of our
third amendmant. The House leadership
wili be made the pending business is
February subjeot to approval of the Houss

"RAules Committes, and a compromise

batwaen the two Mouse bills now seams
likaly, So, it now seams to be a vary strong
probability that a major pension reform bifl
will pass by mid 1974. And it seems iike-
wise more than probable that the prinolpai
mi!mn di wilt be d
and take & great step toward solving tho
engineara’ pension problems which here-
tofore had sesmad insciuble.

Not that there will be any instant
solution. Even il all of our amendments
are enacted, we will atill heve lo go
through a tedious procesa of drafting,
developing, and tax quailtying the plan
which the mew lew would permn. And
we would need to “sell” Hewhich will
involve considerable eHort by the eng:-
nearing profession, the enginsering soci-
atins, and individual engineers in persuad-
ing emplovers to accapt this kind of a plar
for engineers.

BUI.I.EﬂN—-Thc Houu hu passed our

bi g the provi
mmuboonﬁghﬂum The bill wil
now be sent to & joint Senate-House com-
mittes o iron out the ditlerences between
thelr two pension bills,

inadvertently, invent the sama matter, pur-
sue it commercially and benefit from
thage efforts considerably, Whereas it is,
besically, not unreasonable to require
employees to report their inventions first
to their employers, it is bslieved to be
most inequitable not to release the rights
to the employees If no interest on the part
of the employer exists,

Rudolf Staelner

Los Angeles, Caliornia

Commants

{Editor's note—In the |ast report, readers
wore asked to send us their com-
ments on the PROFESSIONAL NEWS.

Here iz an abridged sampling of their

replies.)

It is almast unbelievable to me that
in tha short space of one yaar, your Com-
mittee (USAC) has made so much pro-
gress. Your first issue of the IEEE PRO-
FEGSIONAL NEWS has to represent the
most eignificant contribution to the
average IEEE member since the organi-
zation was formed. Congratulations!

As a membaer of the saciety for ovar
twenty years, [ want fo sincersly congratu-
late you and your staff for an excellent,
well-organized and pertinent newslettar
which very quickly informs members of
USAC activities as well as informs us of
other news concerning our profession.

. . .

| would like to take this opportunity

to atate that your Ociober issue of the
NEWE was read with zeal. The things
you reported on were of most interest
to me.
{IEEE PROFESSIONAL NEWS will print
as many letters sent o it as space per-
mite. Letters must include your name and
address though your nams wil not be
printed if requested.)
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Brief Events of
General Interest to
IEEE Members

IEEE Endorses Energy R&D Bill

The Institute jolned with other en-
ginesring sociaties in sending two state-
ments toCongress in support of legisiation
that would create the Energy Research
and Development Administration (5. 2744
and H.R. 11510). This new Administration
would have the central responsibility for
managing government RAD programs
pertaining to all enargy sources.

The IEEE supported these billsbecauss
“sall sufficiency in energy production . . .
involves large scale Incraases in research
and development related to ehergy.” A
statement signed by IEEE and NSPE
noted that“once we establish an adeguate
A&D organization, we can procesd to
install the visionary leadership and admin-
istrative talent needed to accomplish this
truly herculean task,”

Government Relations
Committee Moves
Ahead on Programs

The Government Felations Committee,
which |s organized by USAC, is proceed-
ing on three major programa: a special
Congressional reception, the IEEE Con-
gressional Fellow, and its legislative
program,

TheC | ion, 1o which
IEEE has in\ritud ali Us. Bunmrl and
GCongreaamen, will provide tha Inatitute

with & chance to inform our legisiators

about many USAC projects, These include
the salary survey, the Manpower repomn,
and the Institute's position on energy
legislation.

Our trst Gongreulond Fellow, Dr.
Ronal Larson, has also been active in
government affairs. He has been working
with the House Committee on Sclence
ang Astronautics and their subcommitiee
on energy.

IEEE’s support of lngisiation that will
benefit ita members, especially In the
pension and enargy fialds, have besn
detailed In other articles. In addition, the
Institute, in cooperation with ASME, pub-
lishes abetracts of legislation which are
of interest to engineers, (Coples svallable
from Emma White at Headquarters.)

IEEE Launches Urban Science
and Technology Projact

One of the most dramatic innovations
of the current IEEE program is the new
Urban Science and Technolfogy Project
which is now being tried out in Region 6.

Its basic objective is to establish a
means for 1EEE to provide Ieadership so
that members in local sections across
the country can provide technical advice
and assistance 1o officials of local govern-
ments. 1t may also motivate their own
chties to establish individual scisnce and
technology programs. Ten cities are
targetad for pressniations in 1974,

USAC ORGANIZATION AS OF 1-1-74

IEEE STAFF

Statt 3 M. Kinn

! mj:.'mg (i)
Aecording Sec.. Emma Whits

Falph L. Clark
Weshington OMos, ";m M{R.II.EL

TAD Lisipon, Righard . Emberson
Peler D. Egmonds.

RAB Lisiaon, Ghiries F. Stowant
Stancaroe Lisieon, Sava ). Bher

USAC Outside Counsel
Frank Commings

Manpower Planwing,
Frank Aatorino, Jr.
[~ Ethice and K
Prlc‘:nu, Wm
= Employmant Sennoes,
Watier Beam .
= Prof. Opportunities for
Women, Julia Agter

|- Survey Lisison,
Gerw Cory

= Caresr Development Liainon,
Alvin Read

{Continued from page 1)

Plan consists of

six orderly phases

legisiative action but such a plan ¢en
and will immediately incorporate a stock
portfolio option and will ba integrated
with all other IEEE plans In terms of
meoney managemen!, administration, and
reports to members.

Multl-Ernployer, Enginsers-Only.
immediate Yesting Plans

Thesa plans depend agein on pas-
sage of legisiation incorporating 1EEE's
amendmbnts. This will permit the Institute
to set up a multi-employer plan under a
special exception to the Tax Law.

Under such a plan, aach cooperating
company would maks pension contribu-
tions for its engineers (or at least for
those who were interestad) into & central

‘-:!innl‘ﬁ-gion.

|- Government Relations,
3 Hivan Dick Backe
W8 (L. D. Wiiwiock, director/
AC* Coordination, monitor)
Floseo .
= Permion Planning,
Publications, Madaline Johnson
Allan Schell !
- ;"wun;lﬂom Lisison,
Alvin Hesd ' (Richard C. Benoit,
HrRCwonf i)
[~ Urben Science & Technology
Project, Robert T. Diehl
= WHILA (Ecotogyl),
Q. Goldensten
“PAC = F . ot

are permissible under the cument law.
Ahhough the ideal goal of PFP s to
abtain immediste vesting, cost congiders-
tions and traditional nations have foroed
& compromise with vesting Intervals up
to five years.
Fonhhmdotfmmom.lEEEdn.
nat plan to duplicate PFP's afforts. How-
ever, since these plans. may ba the only
ofiering that some smployers of
members wHl make in the foressssbis
future, we ame In intenaive negotiations
with PFP o arrange for reciprocal offer-
ings betwean IEEE and PFP members.

Keogh Plans

These wili be addad to the program
tor seif-smployed IEEE members. Thess
pearmit individual tax-deferred investments
both ynder present and proposed tax laws,
Although available from a variety of

fund. The money would bs diately
vested in an individual's account and
every subsequen! employsr could con-
tribute withoul delsy vested money into
this same account throughout the en-
gineer's careor,

It is important to note that the legis-
lation is an enabling tax law, not a man-
datory provision_ Thus, each angineer may
and should negotiate with his employer
regarding adoption of this plan for him-
soll. However, those members already
vastad In a company plan may not want
tc choose this option because thair ulti-
mate benefits under the company plan
may be bettar.

Muhi-Empioyer, Non-Exclusive Plane
They have already been designed by
the Fensions for Professionals Comora-
tion (PFP), a multi-society pension cor-
poration, Thess will be of use mainly to
small employars who will insist on a
single plan for all their employess, engi-
neers and non-engineers — such plans

through IEEE's pan-
sion Gorpwﬂion will permit coordinated
acoounting of pension funds throughout
one's carser which mey include periods
of empioysd and seff-employed engineer-
ing jobs. ’

Laatly, the committes i looking into
the need for additional plans for IEEE
members smpoyed by non-profit Gorpor-
ations and for the degres of coordination
desirable between the IEEE Corporation
and the TIAA/CREF organization.

Marger Talie With PP

Although 1EEE can make all of mo
préviously mentioned plans available
through the pension corporation it has
lust chartered, marketing the multl-em-
picyar plan to large corporations will be
much easier if the plan i supported by
&)l the tachnical professions snd ssso-
ciated socleties.

[Continued Trom page 1)

USAC streamlines
activities for 1974

the entire membership of IEEE In thia
oountry,” said Dr. Young in commenting
on his plans for 1974,

"It in of vimost importance that we
involve as many IEEE membears as pos-
slble in professionai activitigs, from serv-
Ing on committest to Informing their
Congressmen. Thers are now some 20
Section Professional Activities Commit-
tees (Pac's) and we would Hke thers to
be more,*

“Evary member should ask his col-
isagues to join IEEE — our professional
sociaty — and thersby show his support.
To parsphrase one of our late leaders—
it is not just what IEEE can do for you,
but what can you do for IEEE, and through
it for your profession, and for all of
society?”

" If you are interested in forming one,
write 10 J. M. Kinn at 1EEE in New York.

Guarrera pledges
IEEE leadership

{Contingsd from pess 1}
“We are d 1o none in
and electronics sngineering, and waé are
locked at and dealt with on terms that
respect thia position. And we must never
forget that we are the largest enginsering
sociaty in the world w&h the posaible
plion ol the R
Mr, Guarrera said that IEEE hes not
been “bashful” -in going to the outside
world for professional help either in the
tachnical or aness.
At the same time, Mr, Guarrera said,

and olher opinion-gathering techniques.



|EEE members to hear Emilio Q. Daddario

at INTERCON on technology assessment

IEEE members will have the nppor-
tunity to hear the new Director of tha
Oftice of Technology Assessment {QTA),
former Congressman Emilic Q. Daddario
of Connecticut, at the INTERCON ban-
quet. He will discuss technology and the
future of America

John M. Kinn, Director of Educational
Services of IEEE, recently met with Mr.
Daddario to tatk about his INTERCON
apeech—which will be one of Daddario's
first major addresses as OTA Director—as
well as to extend the cooperation of IEEE

with his office.

Sen. Edward Kennedy is Chairman
of the OTA board, which has six Con-
gressmen and shc Senators end is bl
partisan, The OTA Advisory Councll in-
cludes, among others, Dr. Jerome B.
Wiesner, MIT head who was nominated
by IEEE, John T. McAlister, Jr. of the
Stantord University School of Enginesr-
ing, Dr. Harold Brown, President of Cal-
tech and formerly Secrstary of the Air
Force, J. Fred Bucy, Jr, of Texas instry-

In an Interview with IEEE PROFES-
SIONAL NEWS, “Mim” Daddario, as he
in known, said that his office is now
nctively studying the major areas which
will be of interest to Congress. Energy,
while currently a prime target for atten-
tion, may not be as Important in the
future as, for example, the future avail-
ability of mineral resources.

Daddario has written to all Comemit-
tee Chairmen 0! Congress, asking them
for nominations of areas of prime impor-
tance {o them,

“Our problems are very interesting,”
he sdid. "There gre stacks of forecasts
But we have to find out: where s the

rmethodology? Where is the expert’

thinking? .

“We need a digest of this mountain
of literature. And we have to find out
how we can help Congress do s better
job, how improvements can be made in
the legislative branch which can hope-
fuily affect comparable activities in the
executive and judicial branches as well."

The former Congressman and his ataff
are now trying to block out areas which
will be of interest to Congress—thera is
a matrix of approximately 300 to 4000
areas of posaible interest to OTA. Soms
of them are energy technology, land use,
use of seientific and tachnical manpower
{Dadderio hes a copy of the IEEE's
lateat “Caresr Qutiook In Enginsering”
Report), computer use, urban mass tran-
&it, and other problems,

OTA staried from a congressional
need io improve the scientitic and tech-

menrts, and other distir

P
imtor

nical capabiiities of both

Houses of Congress. It stems back to
1858 when sclence committees were
created in both Houses, and it was given
impetus by the Sub~-Committes on Sci-
ence, Ressarch and Development, of
which Daddaric was the first Chalrman.
in 1968 he introduced tha first bilt which
originsted the concept of technology
ashessment whereby Congrass would have
an inteiligence arm to give it sarly
waming of the consequences of tech-
nological developments for good or evil.

He told PROFESSIONAL NEWS that
he regards “the whole problem of man-
power use a8 & key to the survival of
cur damocratic soclety.’”

In & raport to the Commitiee on
Science and Astronautica of the House
of Represantatives recently, the Congras-
sional Research Service of the Library
of Congress defined Technology Asssas-
ment as “the thorough and balancad
analysis of all significant primary, secon-
dary, fndirect, and delayed consequences
or impacts, present and foresesn, of a
technological innovation on society, the
environment or the economy.”

It gows on to say: "Technology
Assssamsnt is not a search for only the
adverse offyct of a technology; it is not
& determination that a technology should
or should not be employed: it is not &
mechaniam io halt or siow the develop-
mant of technology.”

And technology is defined as the
“systematic, purposeful application of
knowledge, akill, and sxpertiss toward a
function or service useful to man.”
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